Your results compared to PEERS - Areas of strength in GREEN Within campus differences
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Nature of Work: Research i wdAp dp dp dp dp dp dp dp dp dp AdPp AP |tenured assoc  men NIA
Nature of Work: Service 314 «dAp dp «dp dp dp dp dp <4dp 4dp 4dPp 4dPp AP |tenured tenured assoc men urm N/ A
Mature of Work: Teaching 356 dp dp «4dp dp 4dp 4dp 4dp 4dp 4dp 4dp 4dPp AP |tenured tenured assoc  men foc asian  umm N/A
Facilities and Work Resources 328 dAp dp dp dp 4dp dp dp dp 4dp dp dPp AP |tenured tenured azsoc men foc asian urm MIA
Personal and Family Policies 28 dAp dAp dAp dAp 4Ap 4dAp AdAp 4Ap Ap 4dp 4Ap 4dp tenured assoc  men urm NAA
Health and Retirement Benefits 332 «Ap dAp dAp dp dp 4dp 4dp 4dp 4dp <4dp 4dPp 4P |tcnured tenured assoc  men foc asian | umm NIA
Interdisciplinary Work 258 «Ap 4dp 4p 4p 4 4 < 4p 4P 4P AP |tenured tenured assoc  men urm MIA
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Governance: Understanding the issue at hand 235 = fie = i = e = i = fie = P |tenured tenured men  white white  umm ML
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